
Annual Major Discipline Reporting Form 

Internal Affairs Policy & Procedures | Appendix L 
Pursuant to Attorney General Law Enforcement Directive No. 2022-14, every state, county, and local law enforcement agency in New Jersey is required to submit to the Attorney General and the County 
Prosecutor, and publish on the agency's public website, a brief synopsis of all complaints where a termination, reduction in rank or grade, and/or suspension of more than five days, as well as sustained 
findings listed in the above directive, regardless of the type or severity of discipline imposed, was assessed to an agency member. For the purposes of this report, please include all major disciplines in 
which a plea agreement was reached or final sanction was imposed during the time period listed below.  In addition, include all discipline from earlier years which was has been on appeal, the final appeal 
was resolved during 2023, and the discipline remains in one of the enumerated categories.  

 

Time Period 
County 
Agency 

January 1, 2025 to December 31, 2025 
Morris County 
Morristown Bureau of Police 

Disciplined Officer Sanction Synopsis 

Rank 
First 

Name 
Last 

Name Terminated Demoted Suspended 
# of Days 

Suspended 

Other 
Sanction 

Type 

Resigned/Retired/
Transferred/Separ

ated IA Pending 
Sustained 

Charge Description 
Patrol 
Officer 

Richard Rispoli No No Yes 9 NA No N.J.A.C. 
4A:2-

2.3(a), (7) 
and (12) 

On October 9, 2024, Officer Richard Rispoli was charged 
with Neglect of Duty and Other Sufficient Causes, 
pertaining to five violations of the Bureau of Police Rules 
and Regulations, for which a twelve-day suspension was 
sought. Following a disciplinary hearing that concluded 
on March 21, 2025, the Hearing Officer sustained the 
following charges: (1) Neglect of Duty - for being absent 
without leave on April 9, 2024, specifically by leaving 
work early without approval; (2) Reports - for entering, 
or causing to be entered, inaccurate, false, or improper 
information into Bureau of Police records on April 10, 
2024, specifically by entering an inaccurate record for an 
overtime assignment; (3) Neglect of Duty - for failing to 
conform to the Bureau of Police’s standard operating 
procedures (Extra Duty) on April 11, 2024, specifically 
by improperly leaving an extra duty job site; and (4) 
Neglect of Duty - for unnecessary absence from an extra-
duty post on April 11, 2024, specifically by changing job 
assignments without approval resulting in additional 
overtime costs to be incurred.   As a result, the Hearing 
Officer concluded that Officer Rispoli’s disciplinary 
history and demonstrated pattern of misconduct 
required major discipline and imposed a nine-day 
suspension. 

 


