MORRISTOWN BUREAU OF POLICE

INTERNAL AFFAIRS UNIT
2025 INTERNAL AFFAIRS SUMMARY

In 2025, the Morristown Bureau of Police had twenty-seven (27) internal affairs complaints filed against thirty-four (34) officers
and closed two (2) complaints filed against three (3) officers from the previous year. Of these twenty-nine (29) complaints,
twenty-two (22) were received from external sources, five (5) were initiated by the agency, and one (1) was received
anonymously. Four (4) of these complaints were sustained against four (4) officers. Three (3) Use of Force (UOF) complaints were
filed against three (3) officers which were later exonerated. Additionally, five (5) of these complaints, involving six (6) officers,
remain pending going into 2026.

1A Source of # of Allegation /
Number [ Complaint | PO's | MCPO Case # | Date Rec'd Complaint Disposition
25-01 Civilian 1 1424-25-0023 | 1/14/2025 Harassment EXONERATED
25-02 Civilian 1 1424-25-0025 1/25/2025 Demeanor SUSTAINED
25-03 Agency 1 1424-25-0031 | 1/28/2025 Failure to Act SUSTAINED
25-04 Civilian 2 1424-25-0048 | 2/24/2025 Improper Procedure Exonerated
25-05 | Anonymous 1 1424-25-0050 | 2/27/2025 False Swearing Pending
25-06 Agency 2 1424-25-0054 2/28/2025 Failure to Act Not Sustained
25-07 Civilian 1 1424-25-0055 3/5/2025 Demeanor EXONERATED
25-08 Civilian 2 1424-25-0073 3/7/2025 Improper Procedure | EXONERATED
25-09 Agency 1 1424-25-0074 | 3/27/2025 Rule Violation Unfounded
25-10 Civilian 1 1424-25-0083 4/5/2025 Improper Procedure | Not Sustained
25-11 Civilian 1 1424-25-0084 4/5/2025 Improper Procedure | Not Sustained
25-12 Agency 1 1424-25-0095 5/7/2025 | Conduct Unbecoming Pending
25-13 Civilian 1 1424-25-0101 | 5/14/2025 Policy Violation Unfounded
25-14 Civilian 1 1424-25-0106 | 5/20/2025 Excessive force EXONERATED
25-15 Agency 1 1424-25-0108 | 5/28/2025 Rule Violation Sustained
25-16 Civilian unk | 1424-25-0138 7/8/2025 Improper Procedure | Not Sustained
25-17 Civilian 3 1424-25-0141| 7/15/2025 | Improper Procedure | EXONERATED
25-18 Civilian 1 1424-25-0142 | 7/15/2025 Parking Violation Not Sustained
25-19 Civilian unk | 1424-25-0192 8/4/2025 Improper Procedure | EXONERATED
25-20 Civilian 1 1424-25-0193 | 8/28/2025 Harassment Not Sustained
25-21 Civilian unk | 1424-25-0194 9/3/2025 Improper Procedure | EXONERATED
25-22 Civilian 2 1424-25-0205 9/18/2025 Demeanor Pending
25-23 Civilian 1 1424-25-0233 | 11/10/2025 Policy Violation SUSTAINED
25-24 Civilian 1 1424-25-0260 | 11/29/2025 | Improper Procedure | EXONERATED
25-25 Civilian 1 1424-25-0263 12/3/2025 Improper Procedure | EXONERATED
25-26 Civilian 1 1424-25-0264 | 12/12/2025 Demeanor Pending
25-27 Agency 1 1424-25-0265 | 12/31/2025 |Conduct Unbecoming Pending
Sustained A preponderance of the evidence shows that an employee violated agency rules, regulations, protocols, standard operating
procedures, directives, or training;
Unfounded A preponderance of the evidence shows that the alleged misconduct did not occur;
Exonerated A preponderance of the evidence shows that the alleged conduct did occur, but did not violate: rules, regulations, standard
operating procedures, directives, or training;
Not Sustained Based upon the preponderance of evidence standard, there is insufficient evidence to decide whether the alleged misconduct
Administratively Closed Ionczzg:zdc'ases, the complaint or Investigation is closed prior to reaching a disposition. These should be counted as
"Administratively Closed." Examples include situations when a complainant voluntarily requests that a complaint be withdrawn,
the subject officer terminates his or her employment prior to disposition of the complaint or a policy failure is identified.






