Memorandum of Agreement between
The Town of Morristown, NJ
&
Policemen’s Benevolent Association (PBA) Local No. 43, Morristown Police Officers

The Town of Morristown (“Town”) and Morristown PBA Local No. 43 Police Officers (“Police
Officers™) have reached an agreement on the terms and conditions of a collective negotiations agreement
to succeed the Agreement which expired on December 31, 2025. The negotiations committees agree to
recommend approval of this Memorandum of Agreement (“MOA”) to their respective constituents. Both

parties understand that this MOA is subject to ratification of the parties.
The parties agree to the following terms:

1. Unless specifically addressed and referenced herein, all terms and conditions of employment of

the Agreement, which expired on December 31, 2025, remain the same.
2. Article XXX, Duration of Agreement Term — Modify language as follows:

THIS AGREEMENT shall be in full force and effect as of January 1, 2025 2026 and
shall be in effect to and including December 31, 2025- 2026.

The terms of this Agreement shall continue in effect during the negotiations between the parties.

3. Article ITI, Grievance Procedure — Modify the following sections as follows. The remainder of the

policy remains unchanged:

Step One:

Once timely filed, the aggrieved employee shall discuss the grievance with their Captain
immediate-superviser. If the grievance is not resolved satisfactorily or if no resolution is made within
five (5) calendar days by the immediate supervisor, the employee must present their grievance to the

Captain in charge of the Division.

Step Two:




In the event there is not a satisfactory resolution of the grievance at Step One or an answer

not given within the time provided, the aggrieved employee may present their grievance to the

Chief of Police or their designee within five (5) calendar days thereafter. Upon receipt of the

grievance, the Chief or their designee shall investigate the grievance and shall render a decision

thereon within ten (10) calendar days.

Step Three:

In the event there is not a satisfactory resolution of the grievance at Step Two or an answer
not given within the time provided, the aggrieved employee may present their grievance to the
Chief-of Police-or-their-designee Public Safety Director (“PSD”) within five (5) calendar days
thereafter. Upon receipt of the grievance, the Chief-ortheir-designee PSD shall investigate the

grievance and shall render a decision thereon within ten (10) calendar days.

Article X1, On Call Time — Modify as follows:
Effective January 1, 2026 the following rates apply:

. At Appointment: $3,500
. After 2 years: $4,000
. After 4 years: $4,900

Article XVII, Leaves, Section E, Personal Day - Modify as follows:

Each employee covered under this Agreement will receive one (1) Personal Day per

calendar year;-whieh-to use for non-illness related personal business or personal emergencies that

must be addressed during work hours. If use is not for an emergency reason, the request must be

submitted at least 7 days in advance of the proposed time off. Use is subject to approval of the

Division Commander. Requests made with less than 7 days’ notice may be approved subject to

the sole discretion of the Chief of Police. Use of Personal Day may be denied for operational

needs.

If use is needed for an emergency reason, employees must follow standard call-out

procedures. Proof of emergency (i.e. receipt for an unforeseeable repair) will be required. Illness

does not constitute an emergency for the purpose of using an emergency personal day.




Personal Days may not be used on St Patrick's Day Parade day. Thanksgiving Eve, or

New Years Eve.

The personal day shall be used with the calendar year and cannot be carried over into the

subsequent calendar year. If an employee is injured in the line of duty and unable to use their
personal day, that day will be carried into the following year to be used within 90 days of

returning to work.

Article XXII, Insurance Coverage — Add new section as follows:
C. Survivor’s Benefits. Effective upon signature of this agreement, Health insurance benefits
will be continued for eligible dependents already covered by the plan for a period of 90 days

following the death of a member.

Article XXVII, Outside Employment —
Effective at the signing of the contract, the outside duty rates to be amended as follows:
- December 31, 2026 - $80

Article XXIII, Wages —
January 1, 2026 - 2.0%
July 1,2026 —2.0%

[See Appendix A attached]

All proposals by either the Town or the Police Officers not specifically referenced herein are

considered withdrawn.

TOWN OF MORRISTOWN MORRISTOWN PBA LOCAL NO. 43
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APPENDIX A:

The following salary guides to be implemented with retro payments paid back to 1/1/2026.

Hired before 1/1/2012: 1/1/2026 7/1/2026
Commencing 6th year 122,544 124,995

Hired between 1/1/2012
and 12/31/2020:

1/1/2026  7/1/2026

Academy 36,559 37,290
Entrance 61,504 62,734
After 24 months 63,595 64,866
Commencing 4th year 73,557 75,029
Commencing 5th year 82,681 84,334
Commencing 6th year 90,701 92,515
Commencing 7th year 98,717 100,692
Commencing 8th year 107,271 109,416
Commencing 9th year 122,544 124,995
Hired after 1/1/2021: 1/1/2026  7/1/2026
Academy 36,559 37,290
Entrance 61,504 62,734
After 24 months 63,595 64,866
Commencing 4th year 72,016 73,456
Commencing 5th year 80,437 82,046
Commencing 6th year 88,859 90,636
Commencing 7th year 97,280 99,226
Commencing 8th year 105,702 107,816
Commencing 9th year 114,123 116,405

Commencing 10th year 122,544 124,995



