TOWN OF MORRISTOWN
RESOLUTION R-41-2020

RESOLUTION AUTHORIZING THE EXECUTION OF A MEMORANDUM OF
AGREEMENT BETWEEN THE TOWN OF MORRISTOWN AND POLICEMEN’S
BENEVOLENT ASSOCIATION LOCAL 43 SUPERIOR OFFICERS

WHEREAS, the Town of Morristown (hereinafter the “Town™) and the Policemen’s
Benevolent Association Local 43 Superior Officers (“PBA Local 43”) were parties to a
Collective Negotiations Agreement (“CNA”) that expired on December 31, 2017; and

WHEREAS, the Town and PBA Local 43 have engaged in good faith negotiations in an
attempt to come to agreement on terms to be contained in the successor CNA; and

WHEREAS, through these negotiations the Town and PBA Local 43 were able to agree
on terms for the new CNA; and

WHERAS, the annexed Memorandum of Agreement (“MOA™) sets forth those terms
and conditions agreed to by the parties; and

WHEREAS, it is in the best interests of both the Town and PBA Local 43 to ratify this
MOA,;

NOW, THEREFORE, BE IT RESOLVED by the Town Council of the Town of
Morristown, being the governing body thereof, that the Town of Morristown ratifies the annexed
Memorandum of Agreement and authorizes the Mayor and/or Business Administrator to execute
and the Municipal Clerk to witness, the annexed Memorandum of Agreement between the Town
and Policemen’s Benevolent Association Local 43 Superior Officers for the period between
January 1, 2018 and December 31, 2020.

I do hereby certify the above to be a true and exact copy of a Resolution duly passed and adopted by the Town
Council of the Town of Morristown at the Regular meeting of the Town Council held on January 28, 2020 in the
Morristown Council Room, 200 South Street, Morristown, New Jersey, beginning at 7:30 PM, prevailing time.

DATED: January 28, 2020 //) éﬂiwé// &‘,u,&

Margot G. Kaye Town Clelk




Memorandum of Agreement beiween
The Town of Morristown, NJ

&

Policemen’s Benevolent Association (PBA) Local No. 43, Morristown Superior Officers

The Town of Morristown (“Town”) and Morristown PBA Local No. 43 Supetior Officers (“Superior

Officers™) have reached an agreement on the terms and conditions of a collective negotiations agreement

to succeed the Agreement which expired on December 31, 2017, The negotiations committees agree to

recommend approval of this Memorandum of Agreement (“MOA”) to their respective constituents. Both

parties understand that this MOA is subject to ratification of the parties.

The parties agree to the following terms:

I.

Unless specifically addressed and referenced herein, all terms and conditions of employment of

the Agreement, which expired on December 31, 2017, remain the same.
Article X3X, Duration of Agreement Term — Modify language as follows:

THIS AGREEMENT shall be in full force and effect as of January 1, 2045 2018 and
shall be in effect to and including December 31, 2047 2020.
The terms of this Agreement shall continue 1n effect during the negotiations between the parties.

Article XXTI, Insurance Coverage, Section A-3, Hospital and Medical Insurance — Add language

as follows:

All new hires after [date of contract execution] are required to serve 20 vears with Morristown to

be eligible for retired healthcare.

Article XXII, Insurance Coverage, Section A, Hospital and Medical Insurance — Add language as

follows:

In addition to the requirements set forth in this Article, employees and retirees covered by this

Apreement shall be required to contribute toward the cost of their health and medical benefits in

an amount required by Chapter 2, P.L. 2010 and P.L. 2011, ¢78 are incorporated herein by

reference and made a part hereof.

Article XXII, Insurance Coverage, New Sections C — Add language as follows:




6.

In addition to the reqnirements set forth in this Article, employees and retirees covered by this

Agreement shall be required to contribute toward the cost of their dental benefits in an amoun{
required by Chapter 2, P.L. 2010 and P,L, 2011, ¢78 are incorporated herein by reference and

made a part hereof.

Article VIII, Holiday Time — Add language as follows:

Floating Holiday Time., Effective on January 1, 2020, employees who are scheduled to work a

5/2 schedule may use up to 3 days floating holidays for use one of the official holidays observed

by the Town as outlined in the current Town of Morristown Personnel Policies, Rules &

Regrulations as may be amended from time to time.

Use may be limited should there be multiple requests for the same day and will be granted based

on seniority and operational needs. Floating holidays shall be used with the calendar year and

cannot be carried over into the subsequent calendar year,

Article XVII, Leaves — Add language as follows:

Personal Day. Effective on January 1, 2020, each employee covered under this Agreement will

receive one (1) Personal Day per calendar year, which shall be used with the calendar year and

cannot be carried over into the subsequent calendar vear. If an employee is injured in the line of

duty and unable to use their personal day, that day will be carried into the following year to be

used within 90 days of returning to work.

New Section — Acting Pay for select positions:

Effective on January 1, 2020

The following language will be effective on January 1, 2020 or upon approval of this agreement,

whichever is later,

Bargaining unit members will not be eligible for acting pay when performing duties resulting

from another employee’s vacation, use of sick time for less than 30 days, or use of any other

forms of accumulated paid leave,




The Chief of Police will direct an officer, in writing, to perform the duties of the next highest-

rankine officer when required by his/her extended leave of absence.

If an Lieutenant/Tour Commander is on extended leave for more than 30 days due to illness or

incapacity, the Patrol Sergeant directed to act in his/her stead shall be entitled to compensation at
the lowest step for the Patrol Lieutenant/Tour Commanders” title for the days worked in the
capacity beginning with the permanent Lieutenant/Tour Commander’s 3 1st day of absence until

his‘her return.

If a Capiain is on extended leave for more than 30 days due fo illness or incapacity, the

Tieutenant directed to act in his/her stead shall be entitled to compensation at the lowest step for

the Captain’s title for the days worked in that capacity beginging with the permanent Captain’s

31st day of absence until his/ber retun,

It is agreed by the Associatiop that Acting Pay, ag referred to in this section, is intended io

compensate officers performing duties at a higher level than their current rank due to extended

absences in positions held by an employee of the next highest rank.

9. ARTICLE XII, Clothing Allowance — Modify language as follows:

A. All employees covered by this Agreement shall receive an annual clothing

allowance of $975.00. Effective January 1, 2020, and every year following, all employees

covered by this Agreement shall receive an annual clothing allowance of $1.125.00.

10. All proposals by either the Town or the Superior Officers not specifically referenced herein are

considered withdrawn.
TOWN OF MORRISTOWN MORRISTOWN PBA LOCAL NO. 43
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Sidebar Agreement

WHEREAS, the Town of Morristown (“Town™) and the Morristown Bureau of Police Department
(“Department”) and Policemen’s Benevolent Association Local 43, Superior Officers (“SOA™) are
parties to an expired collective negotiations agreement;

WHEREAS, the parties continue to operate under the terms of the expired agreement while a
successor term is negotiated;

WHEREAS, during the pendency of negotiations, Lieutenant Stuart Greer was assigned duties in
his capacity as Lieutenant which temporarily increased his workload;

WHEREAS, the SOA has a right to engage in negotiations about the impact of increased
workload;

WHEREAS, the SOA, Town and Department have agteed to discuss additional compensation
notwithstanding the ongoing successor negotiations given the unique circumstances of the
additional workload;

NOW THEREFORE, the parties agree as follows:
1. Beginning in January 2020, Lt. Greer shall be paid a monthly stipend in the amount of
$838.00 in recognition of the additional, temporary, duties assigned to him;

2. Lt. Greer shall continue to receive the stipend on a monthly basis until such time the Chief
of Police determines the temporary increased workload is no longer required, or through
December 31, 2020, whichever is sooner;

3. The stipend will be paid through the Town’s normal payrell procedures on the second pay
date of the month for which it is due.

4. This sidebar is entered into based on the specific facts and circumstances of the specific
increase in workload discussed herein and shall not establish precedent.
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