TOWN OF MORRISTOWN
RESOLUTION R-153-2017

RESOLUTION APPROVING THE BEST PRACTICES INVENTORY AND
AUTHORIZING THE TOWN CLERK TO COMPLETE THE BEST PRACTICES
PUBLIC MEETING CERTIFICATION FORM

WHEREAS, the Town of Morristown has completed the Best Practices Inventory which
is required by the Division of Local Government Services; and

WHEREAS, the Chief Financial Officer has certified the Best Practices Inventory, and
the Town Council has considered it at its October 10, 2017 Meeting, and is aware of the Town’s
responses to the Inventory.

NOW, THEREFORE, BE IT RESOLVED by the Town Council of the Town of
Morristown, being the governing body thereof, that the Town Council has considered the Best
Practices Inventory and approves of the Inventory; and

BE IT FURTHER RESOLVED that the Town Clerk is hereby authorized to complete
the Best Practice Public Meeting Certification Form and submit it to thé Division of Local
Government Services.

I, Robin J. Kesselmeyer, Deputy Town Clerk of the Town of Morristown, do hereby
certify the above to be a true and exact copy of a Resolution duly passed and adopted by
the Town Council of the Town of Morristown at a Regular Town Council meeting held
on October 10, 2017

Dated: October 11, 2017

irlHosIngons

Robin J. Kesselmeyer
Deputy Town Clerk




(A10yuaAu| saonoeld 1seg JLOZ: t‘cw.,mmw-w: h_.a.w Eoigcw mmunuﬁa 1594 JJUBWYIBRY

Click Kete, then dick on:arrow to choose municipality
. Plense see Color Key at bottoim.of sheet forlimits o answers: L .
i . ... Chuestian:. ) . Commienis:
Rec="Yes: "NO% "NJA Snswers permittéd
HGreen = Only"Yes" and "No™answers permitted

- Ansiwar

Table of Weblinks.
o A niigovidealdivis

‘Al Withhgld.

- : iNoPenatty o T
5% of finaf CMPTRA-and ETR payrment withheld:
150% of finsl CMPTRA a0 BTR payment withhakd:
[175% of final CMPTRA znd ETR payrent withheld:
100%6:0of final CMIPTRA and ETR payrwent-withheld:
|

CONFIDENTIAL



(faojuanu] saaR0RId 1599 1102 L10T-E51-d) 2102 Aiojuaaul saofjseld 1594 jualyseny
POSCHIACTICES WOTKSNIEET LY UL iDL TLUES

e nrnw wm..m‘ then ﬁm_nx on. m_.:uﬁﬁo choose Bzan_umwg
O000 o T ‘Plepse see ColorKeyot, wnnngq of shegt for limits oa answers

. now:n:m:nu..

7 : 1. Select
: Yes:
DH
MR
otalAnsweted:

A8core {Yess N/A)

rtification
pation proyided-in this Best Practices Juventory:is acourate:

CONFIDENTIAL



(KIOJuUSAL| SSOROBId 1938 LLOZ | 210Z-C5L-¥) L10T Arojusaur ssonaead §sag uawyoeny
_Click here, then: n_mnx on m:,cﬁg %ao«n Bcz_&nmré

i Plemse see Colar Key of Bottoniof sheet:for liniits oh eriswers
. Answer “Guestion _

Lomments -

For ahy: msv_o<mmm nasmﬁmu Ew lleciive bargaining a Emagw :mm cc«%cee ali

ey

M”B_:m@m mmny stich provision.

TEmployas persteanel rmanualsof haridbooks: serveras @ valuagbleitod! To-corvey &
] | aeanﬁw_& 63 wo wn_mm‘ u«onmn&mm maa ‘berefite. Many Insufance carriers encodrage the.
ﬁngmﬁmu ratesfor aﬁ: use, dﬁ_mm .ucg_nmmn:m

Yas

| o “ cumm&a an empl mwm cm«mosx& am.,:cm }mnmccawm reselutionor grdinance withiii ‘thée.
Hastfive years?af yes, pledse provide thi the Cominents section the date of the ammﬂ_sw at |
o which the personnel manualwas adopted or updated:.

CONFIDENTIAL



(f1ojuanu] saoporid 3sag L10Z © ZL0Z-CSL-W) 210Z Alojuaauf saslaeld jsaq JuUaysERY
PESTHTACTICES VWOFKSTIERE LT LULL/DFY AULD

. Click here, then click on arfow to choose municipality
o " .Pleasesee Color Key it bottor of sheét forlimits on.answers i ]
LA : L e e . Cuestion s e Lominients

The Falr Lakior wﬂmsmmam Act [FLSA) 1 @ fedaral law reqliring that ovartime pay: mitist he
| patd for afl Hoiirs over 4D hatirsin awork wesk except for those employess classified ds
: mxm:.ﬁﬁ and thus not entitled toovertime, ?um;mmmgma employeds mgnr as &mﬂm&

Yes

: ) w:..mnmman.mm* mﬂm:am:nm wﬂ ém tirieetin
: ” moavm:mmﬁa mmmqm time:ln __mc & nmms u

] 5888& apolitytnot compansate: Ba 8iip
. |eertdin: date? If stich: provistons were impesed byan E.Eﬂmno« in um:&:m arb
Mo [themun ipality s seeking to &_H_:mwm suich acohtisctual. ow:mmaoz thirgugh B_ana?m

: ng,.your ansiver can be IF answering "N/AY the imunicipslity raust amﬁa?
: c:nmﬁ “Comments™ edchizuch u5< ior imposed by an:arbitrator, along with the statusof
Fhe ncwmﬁ:ﬁ ww«m&a":m niggotiations to mxB_:%m eachistich; uBSM_o?

Has) {o;_, mitnicipality instituted a Wiitien ua_wQ to:rint noavm;umam AoR-union; m.dn_o(mmm
Yorsickieave accumulated after # certain amﬁmw

Immgacﬁacéamm_ﬁ sdoptedian ordinance, resolution, Em&mw_mj or énmmn policy
efiminating longevity awards, Bonuses.or payments for non-iinjon-employeas?

CONFIDENTIAL



Aboucgc_mmu;uﬁn:mmm L_._;__N ..,,_,cw.mm_.-m_ LILOZ K1ojuaaul ssanoesd jsag EmE:umﬁ(

Click here; then click on arrow to choose municipality.
.. Prease see:Color Key at bottom bf sheet for imits on gnswers, o
Cuiestion. N T

Arnswer ..

Dcmm 3:_, S;Enﬁm E_ axclude m«oa Healthiare coverage part-iime elected and sppointed
afficials {less ﬁrm 35 houes per week)# Only answer *yes".ifno part-time alected ai
sppointed officialy retéiVe health. hensfits, Fyout rriunicipality has part-time elected o_,
|apicinted Gificials who sfectto take State Hoalth Benefits Program {SHBF) health
Benefits {or receive zwalver fornot doing so) by s.,ﬂcm a*mm?,.nm Tn their position:
contingouslysinge May 21, 2050 you milst answer "No™ f you:answered “No”, pleass
fistin thé Comments section mﬁ napie and title of mmg m_wn"mm ar mvwamnﬂmn afficial

, ..mnwEEm nrmu health benefits o a walver payment indi ma c* rmmnr wmnmmﬁc

Yed

: a momwé ﬂwmmﬁw 8=mnﬁ_3m mw *mwmgwm Arnount sat fortl c<§m mxmgmﬂ FRGrid
Yes \heatifybetiefit contribitions for . 5% of base salary, whichever is m:wmﬂmmw forall officers
Jarid employees?

_ payments foi waivers filed before:May 24, 2010, and maintained cantinuously since,
cannot exceed fifty pércent ﬁ@& Gfthe: amountsaved 5_ the lacal tnit s o result 6F the
] Esuﬁo,wmm 5w overage. Farwabvers filed on-or after May 21; 2690, which'fs-the
leffective date. of BiL, 2010, ¢, 2, paymentscannot exceed the fesser of twenty-five percent
_.,mmwa of the amourtsaved by the local unit a5 a fésult of the waiver, ar $5,000. When
ealculating an emiployee’s walver nﬂ.&mﬁ fhelocal unit rust deduct thetemployee’s:
Théalthcare contribulioh-obligation from the total prémium CEst. rgnmh unitshave sole
. &mn_,mmma: as i Eﬁmg@, O ROt Gffar mav_cxmmm payments for-walver of health: vm:m?ﬁ
anid maroffer walver payments. Jower than Hie statitory maximum. Health bengfit waive
payrents are mwwmﬁa:q@ excluded from collactive bargaining. Saelocal. m_ﬁmmnm Natice
wapo.wm -ahd 2016-10for mnasm., discission.on health beriefit wiajver Payiments Poesyo g
pality 1) refrain from paying waiver payments in: mxnmmm ofthe statiitony me_ac ‘
2 amn.;nﬁ employeehealthcéie: 835&& n:éE igations front thie totalpremium 8&
éwm: zalculating walyet payientsy and 3) «mmwmqn from incorporating’ heatthciie waiver.
aviments inany [abor agreerent? az\b: -oniy: muuwnmzm Swm..m the Bcn_nmwm_ﬁ- hasz .
policy of notmaking payments ‘_.nm:mc“ﬁ. health benefits.

Yes

CONFIDENTIAL



(Arojuanuj sasgoeld 3598 ZL0T : L10Z-CSL-Y) 10T Arojuanul ssaloeld 1saq usiyseny
TBeST FIBCUCES VWOIKSNEEL LT LU FfOF T uLs

: ~ click-here, then click on-arrow to nrommm Ecu,nﬁmr?
gogod. . 1  -Plegse see Color, x«%ﬁ Bottom of sheet for Keits on answers ;
E.mﬁmw. : ) Turpstion " A Comments :

dnice zo:nm 2016+ HM goes
o turthe: i under the bocal Public Contracts’
wm%. s <.uE,, 3,5 _vmg\ Ezoﬁ_am %m u_‘onmmm umw Fn n 2_ 5.4, #DP“_.H 25, Sacamm

NIA

: 3mc§,os ¥4 kz\;: is: E._F. mun__nmEm E:w.,m the: agaa_nmmz rwm 50& mn_cwnmn any
] u«macm:m. ﬁwa,o: qmmc_mﬁa:m.

MLAKL, 5305 B{a).ret) uirest
[user-Friendly Budgetsection. Is'your muriicipality pro A
User-Friendly Budgetatieast one week priorto ?m.mmﬁ._&.&w%u _
‘ithe annualbudget?

camwm ﬁﬁm Director sets fortfiatater am.a nn_,mnmun i} z_ S 40A: %m 7L, zu m A

earing 9.., maovmwm.

Ho _.Bta.mm mwmn nw_maam« <¢mm Bc:_n_um:zmm muaum ﬁrmm gc wmﬁm fiokatet than March 20

“bids o_ﬁacgnm mu_ﬁ mzﬁoacnm ”Sﬁoutwma May. g

; zkn., mgocﬂ.,
tminicipality to nm_m< _ucnnmﬁ manﬁ»_ou.

CONFIDENTIAL




ccou:m.a:m muu:umhm -wwm h_.ow h_,om.mm _..5 .:bN __Caucmz.__ saayoead jseq usIysERY

Click rm_‘m\ ﬁrma chick ancarrow 3 nsoemm municipali ﬁ.

CONFIDENTIAL

Emnmm e hﬁ.ﬂa Kay nwwn#ba wf sheet for limifs: on answers:

[

ﬁ:mmunn

s

nmzn_m_ma. dupiicate cop ;
; aﬁmmma: AT T thE Q_Bnnnn mxvqmmm_c m_.n:nmm an-extension in qmmnaa&g 3 macmz:nm

g% Bmanza: vmﬁanaﬁm 3« ama

mmnm mmmm. vc«ﬂsma z ; m A: gm?m m

Yes

_unnmqm:ﬁ ﬁc

] mﬁnﬁpnﬁmﬂ@ mo:oésm ﬁ,m nSn a & u

ZL 5., A0 240 e ow.zﬂ Tinancia
oﬂ Qm g ﬂ 5ca {mms i ﬁm b::amm mmuﬁ m”mnmﬁmsﬂ E&: Em

mmmzwma S Snwm Finance ZOdnm umwmzm Didyour

{FiLeD 17/19/27

Yes:

ing reechanism, faiking o
um_‘ammm% financing cati casise munlcip

lanticipatioh: :owmm and; améﬁﬂ& astra

nnm msa :msi 90 _Sza it

ﬁawnmn_ ncmﬁaw Ssuanee Has youlr mun

take: mnﬁ:ﬁmm 9.._92 Eﬁm_.mﬂ fatas.on
alities toinour mmmm,nmmmmw{ nmnwﬁ:w nom”w and:

Hm._w to move woima mmﬂamsmﬁ i nmnnﬁmo




{fuojusau) seopoRid 1589 2L0Z ¢ J10Z-E51-H) £10Z Alojuaaul seopoeid 1594 JUSWyIERY
-Best Practices Worksheat OF 2017/SEY2018

nmnx :m..m,. ﬁwmm ﬂ_nx s arrow to n:oamm runicipality

Pledse see Color .wnw uthottony of sheet for SEW D ORSWEFS
. : Guestion. N
§m;w Hna_gmm_&mm E<m Qmwmma a:moqaﬂmmzw:c:mmﬁ A 30_55« ,n _,mn_mﬁ:nﬁ:ﬁ_;,

autharities, wmn‘mqm.nougmzw althorities, | housing authdrities, port ‘authorities, ste) to
E‘o m mwmwnmﬁ mnnﬁ N mzmxmo: sraddeess ng-a public nged, britorediuce governing .
: s aftei; appropriate, and many duthorities
wcnnmmgﬂﬁz ?3 il Em_ iissions, suthortias wit eak merbership orinsufficient fo
level an;a::m canhecome: wasteful, Inefficient afid i trirgsporsive tathe poblicthey
sirve, N.LSAL 404 320 allows  local governing 0% tedissBlve ar authority subjectto.
certaln paramesters and with Locat Finante Board approval; §:9avm_ il atledst’ '}
1 mnncm_m@. assessthe mﬁnozﬁ owmzﬁrbzﬂ [ %mm Crisdtedt and P bliclydiseuss their rnm_:mm.
and toriclusions. Finditgsand cqndlusibas should address vihether thigir existing

[authoriti contintie fo serve the public. _ngﬁm% m:a 3 are Ba_.m mm_n.mﬁ ﬁmm: oa:mﬂ
m:m,,:mwzmm i3 uﬁo{. i £ ¢

Comiments

; g mw%a s 3 Jisked manm iteri an-a
: mn:maﬁmm oquS cnaﬁﬁmmm_:m, and: ,noﬁ:m findings avid: S:n_aman E ]
“. miblicly:ay, _w..wmm meetin 35:3%. Ploase Emnn%gm.smmnim dateunder - ,

no:..wnm:n

g mmwmmm aregs: ammasm _aua,..mamaw ﬁao:zm these findings a@m_;mm the
processytherefore, miinigipalities: should correct noted deficiendias.. Hayve 3|l suditfindings
. frorm the 3615 gudit Beeri: )i msmmma in‘ther nozmmﬁ_qm action pian and 2} dddressad such,
tharthev dre ndtee mmwmn frithe 7016 FUdi? 1 Ehe answaris no, please list the reépest
Hil s&...mm\ alons withi the date the' corrective actioit plan was mtvaﬁmm 10 DLGS, ander
naaamﬂﬂm, On_,\m:mimw UNTATY Smwm Em«@ﬂo ‘aidi wnn_:mm 2015,

vm«meﬁ An:Lieugf Texed: cu:bw& mwm o,m.ma uied asa ﬁoo_ for-ecanomic %é_o_uamsﬁ It
Jlis-Trmiperative: that municipalities manitér PILOT agreenients toienrsure recipients

£ ) elisding butnot Hmited o tivisty paymént afid
ﬁmva_‘:sm Does wac_, W::Enﬁm:? have an-offigl; designated tomenitor exerptions .

f to the Long-Termy: Tag Examnption. Law: ARYSA 408:90-1 et seq.) and Fived
Em: mxms._nﬂo:w\ Abateriénty granted Prsuart 1o NS AL 40A23- tet seq., and 2)have
lace a.documentad, mBnmmm for ensuring coripliance with. the terms of éach PILOT

Yes

#,,m.mh )

CONFIDENTIAL



CONFIDENTIAL




| | | ?._ot.._w.ac_ se21JaRld 1599 LL0Z : 2L02-S51L~H) 1L0Z A1ojuaaul seanaead 1584 juswyaeny
: ‘Best.Practices Worksheet OY 201 7/3FYZ018

. T ﬁ_mmx“””qum» then click on arrow to choose municipality
Joogor . — ... Please see Color Key ot Bottom of sheet for fimits: on arswers:
oo fnswer | c.tmmznn

N m A, 3EIIAB, N reguires: ﬁ:wsa mav_nwm@ including mu !
Prtslic va_EBmﬁ mmmmmo:m Cotnmission: (PERC) a copy 90 3l no:manﬁ :mme
| nngn :ioﬁm Eﬁ«mmm; mgmm. ,:”_m n_camm; vﬁ _waaﬂ w_anmm .a, 8:@3 & vmﬁmm_:_:m”

am ba q,.. mmq gmﬂ? me mu cm mmam 3% vm mz..m:mm 8 ncsm_,mnﬁ@nm«n.&mmmﬂa.. us.

atel Eo«mmmmcﬁroumma o
e :mm m:n vel n_mm ar: n&EBc :m 8&33 EE_A :wém frirge m:mww value atlded to the:-
o : , ; %m: ncmi_ma

: uar@mrcza | §§§c§ Teguire m.,_m Assessor's Eﬁo_& to. E\mmxaos g Eommmﬂ n ass
i Em zca_aﬁ\ om umnmwum m_oummw wsm ﬁ:ﬂm 3

: mm:,anmﬁ.mwo: w_dm..ma..

CONFID‘ENTEAL



